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MESSAGE FROM THE HEAD OF SCHOOL 
 

The Year 10 mock exams have gone well and we have had excellent attendance for the exams this week. The mocks 
continue into next week. 
 

The children have been completing some great artwork again this week. I always look forward to seeing the amazing work 
the children have produced in the weekly newsletter and I hope you do too. 
 
With the warmer weather we have experienced lately please may we ask that the children remember to bring in a water 
bottle.  
 

Stay safe and well.  
 

Mr Alexander 
 

 
 

UPCOMING DATES 

 
Thursday 1st July 
 

 
Year 10 East Surrey College Taster Day 

 
 

SPOTLIGHT 
 

YEAR 7 
 

Joshua O’Brien for his outstanding attitude and effort across all of his lessons. 
 

YEAR 8 
 
Joshua Brown for excellent attainment across all subjects all year. 
 

YEAR 9 
 
Well done to Samuel Stapley who took part in this year’s UK Maths Challenge and 
achieved a Bronze certificate. 
 
In only 3 minutes, Luke Berarie managed to make 28 other words using only the 
letters from 'The Crucible' - Incredible!! 
 
Ryan Williams for his excellent work on his History presentation. 
 
YEAR 10 
 

The whole of Year 10 for how well they have been coping and behaving in the mock exams. 
 

 

 
LOST PROPERTY 
 

All lost property not collected by the end of term will be recycled.  The children can search the lost property room at any 
time, although more valuable items are kept within Student Services.  On the last week of term, all non-valuable items will 
be displayed on a table outside Student Services. All named lost property will be returned to the children. 
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YEAR 7 SCIENCE 

 

 

 

In Year 7 Biology we have been exploring ecosystems. The children were asked to draw the different levels of 
organisation and 7EPO and 7SMA have shown the differences brilliantly. Well done all! Please have a look at the 
amazing work of Amy M, Anya S, Charlie B, and Evie W.  
 

Ms Nielen 

 



 

YEAR 7 ENGLISH 
 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

 

[Grab your reader’s attention with a great 
quote from the document or use this space 
to emphasize a key point. To place this text 
box anywhere on the page, just drag it.] 

In Year 7 English the children have been 
writing poems. Well done Alexa, a 
fantastic poem! 



 

PERFORMING ARTS 
 
 
 
 

 

 

ARTIST OF THE WEEK 
 

REBECCA BIRD 
 

Rebecca has loved finding out about the artist Jason DeCaires 
Taylor and has produced a beautiful mixed media response. 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
YEAR 7 ART 
 

 



 
YEAR 8 ART 
 

 

 
     
 

 
WHAT BRAC DID….. 

 
Today I have lots to report about the nature at Earlswood Lakes. There were 
Mute Swans and their young, Moor Hens, Blackbirds, Mallards, Coots and 
even Great Crested Grebes! The water looked very inviting but I was not 
allowed to take a dip as it is very deep and not safe to just jump in!  There 
were lots of people out running this morning, enjoying the sunshine.  Lunch 
Duty in the Learning Base was also great. I learned a lot about other children’s 
dogs including Spaniels and Labradors. I also learned that lots of children are 
really knowledgeable about what is safe/not safe for dogs to eat. I like to think 
I helped with making lunch duty a relaxing experience. Lots of people have 
said hello and commented on how calm I am. I love seeing everyone! 
 
Have a wonderful weekend   
 
Brac 
 

 
 
 
 

 
 
 

 
 

This week Year 8 have continued their studies of still life. These 3D photographs are inspired by artist Lisa Milroy. 
Fantastic work from 8RB. 

 



 
VOCAB EXPRESS 

Vocab Express is an online package that aims to help 
children learn vocabulary independently for French and 
Spanish. The children are motivated to compete by a 
points-based system.  All the vocabulary on the website is 
from the AQA exam board word list and could potentially 
appear on their GCSE exam papers.  The children have 
been given usernames and passwords by their class 
teachers. 
 

 
Modern Foreign Languages Department 

 
 
18th June – 25th June Challenge – Congratulations to the following children: 
 

 
Year 7 

 

Elissia Reynolds 13, 520 
Sophia Caldwell 7,380 

Joanna Frampton 4,415 
Hermione Berrett-Carter 4,380 

Toby Bamford 1,570 
 

 
Year 8 

 
Afua Larbi-Yeboa 12,075 
Nila Nasekhian 10,195 

Kiki Timson 7,845 
Amy Bloomfield 4,930 
Rafe Stevenson 4,245 

 
Year 9 

 
Maddy Friday 13,330 

Tilly Richardson 10,860 
Nandini Joshi 9,965 
Oscar Leary 8,420 

Raven Cheung 7,000 

 
Year 10 

 
Anya Sedgwick 29,300 

Christian Larbi-Yeboa 13,040 
Cailen Harrap 9,925 
Sayem Ahmed 7,750 
Kayla O’Neill 5,545 

 
EDUCAKE 

 
Congratulations to the following children who have 
answered the most questions on Educake. 
 

 

 
 

18th June – 25th June 
 

 
Year 7  

 
Elissia Reynolds 
Oliver Dempsey 
Hannah Bristow 

Rafan Rhoad 
Liam Hyde 

Rihanna Puica 
Thomas Howarth 

Lana Powell 
Kiara Pavaday 
Sophia Russell 

 

 
Year 8 

 
Claudia D'Angelo 

Lauren Smith 
Zaine Brathwaite 

Joshua Brown 
Zoe Smith 
Tasmia Ali 

Dominic Jacques 
Isabelle Davies 
Sidney Hayes 

Diogo Miguel Ramos 

 
Year 9 

 
Jack Merry 
Luke Arnell 

Oliver Bixley 
Keira Fenton 

Luke Hirchfield 
Priyanka Patel 

Ella Pocklington 
Sophia Crabtree 
Raven Cheung 
James Francis 

 
Year 10 

 
Isha Saleem 
Sienna Bean 
Chayse Elliott 
Maisie Casse 

Coco Matthewson 
Felipe Brasil 
Emily Gobin 
Felix Smith 

Jessica Leary 
Freya Woodford 

 
HEGARTYMATHS 

 
Congratulations to the following children who have clocked 
up the most learning hours on HegartyMaths over the 
Easter break and this week. 
 

 
 
 

18th June – 25th June  Top Correct Answers 
 

Year 7 

 
Keira Nekitsing 
Boris Borisov 

Elissia Reynolds 
William Turner 
Dylan Humphry 

Jamie Buss 
Jacoby Elliott 
Layla Garlick 

Katie Ellis Rampertab 
Jacob Hill 

 
Year 8 

 
Louise Ayub-Batt 

Tasmia Ali 
Leah Motton 

Harry Cunningham 
Poppy Scott 

Alicia Robinson 
Orla Marsh 
Milly Drury 
Eve Green 
Ella Hilder 

 
Year 9 

 
Luke Hirchfield 

Joseph Armstrong 
Dan Hammond 
Emilia Marriott 
Freddie Ruby 

Dheyona Rajendra 
Isabel Bignell 
Luke Arnell 

Dylan Buttress 
Mathilda Houghton 

 
Year 10 

 

Maisie Casse 
Henry Woods 
Finley Dixon 
Paris Watson 
Lily Garbett 
Emily Evans 
Nyah Fisher 
Kiaya Hyder 

Johnson Flack 
Theo Bridges 

 
 



 
CAREERS 

 

We have a careers section on the school website which contains useful information regarding college open events, up and 
coming careers events at Reigate School, details regarding apprenticeships and how to search and apply for them along 
with links to useful websites. There is also a link to a quiz which is fun to take and will give children an idea of what kind of 
careers will suit their personalities. Go to Academic-Careers or Academic-Option at post 16 for details of local college open 
events.  Below are some other very useful websites which have plenty of information regarding further education, 
apprenticeships and careers choices plus interview techniques and many other tips. 
 

www.barclayslifeskills.com 

 
www.apprenticeships.org.uk www.allaboutschoolleavers.co.uk 

 
 
www.notgoingtouni.co.uk 

 

www.icould.com 

 

 

 

 

 
Merrist Wood College – Saturday 3rd July  
 
 
•Our multi-award winning 400-acre Merrist Wood College is hosting an Open 
Event just for Y10 students on the morning of Saturday 3rd July. We are 
offering small group tours and taster sessions from 9.30am which will last 
approximately 1 hour and will take you all around the campus. Various start 
times are available.  
 

•Our courses at Merrist Wood College fill up very quickly once applications open and so we wanted to give any Y10 
students and parents/ carers the opportunity to visit the campus and get a feel for what it’s like to study in our 400-acre 
estate with woodlands, wetlands, livestock, gardens and grasslands, as well as a campus nursery, workshops and design 
studios. If any of your students are looking to follow a career in a land-based industry, there is no better place than Merrist 
Wood College. Anyone who attends the morning will be given a link for application when they open in October 2021.  
 

•To book a place please visit the following page 
https://outlook.office365.com/owa/calendar/MerristWoodCollegeCampusTours@ActivateLearning.onmicrosoft.com/bookin
gs/ 
 

 
MENTAL HEALTH CRISIS LINE 

 
New Mental Health Crisis Line 
  
A new 24/7 mental health crisis line for children, young 
people and their families and carers in Surrey has 
launched. 

  

The freephone number - 0800 915 4644 – is available for children and young people up to the age of 18, including those 
with Special Educational Needs and Disability (SEND). 

 
The new crisis line provides emotional wellbeing support, advice, and signposting to a range of community services for 
children, young people and their families and carers who are in a mental health crisis. The number is available to those 
who are already receiving mental health services, and also for those who are not. No referral is needed. 

  

The crisis line is staffed by a team of experienced, trained call handlers and mental health nurses. 

A key aim of the crisis line is to help support young people, carers and families within their own homes and in the 
community and, whenever possible, help avoid the need for children and young people to go to hospital in a crisis. 
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NOTICES  

 
For children aged between 11 and 19 there is a ChatHealth Service available 
provided by the Surrey School Nursing Service. 

 

For more information please visit the website  
https://childrenshealthsurrey.nhs.uk/ChatHealth 

 
 
 
 
 
 

 
 
 
 
 

 
SAFEGUARDING 
 

 

 

Thinkuknow is an education programme from the National Crime Agency’s CEOP Command.  
Since 2006, Thinkuknow has been keeping children and young people safe by providing 
education about sexual abuse and sexual exploitation.  Thinkuknow is unique.  It is 
underpinned by the latest intelligence about child sex offending from CEOP Command.  
Thinkuknow aims to ensure that everyone has access to this practical information – children, 
young people, their parents and carers and the professionals who work with them.  Alongside 
the Thinkuknow website the programme provides educational resources, including films, 
cartoons and lesson plans, to help parent/carers and professionals raise young people’s 
awareness.   https://www.thinkuknow.co.uk 
 

 
VACANCIES 

 
INTERVENTION TUTOR – REIGATE SCHOOL 
 

Reigate School would like to appoint two enthusiastic, flexible and committed Intervention Tutors to work as 
part of our team in our oversubscribed, Outstanding secondary school in Reigate, Surrey. The role would 
involve developing innovative learning interventions tailored to meet the needs of individual children, and 
effectively planning and teaching intervention lessons that support children to meet their full potential. 
 

There are two vacancies within the School: 
 

• Intervention Tutor of Maths; and 
 

• Intervention Tutor of English. 
 

The successful candidate will: 
 

• have a Level 2 qualification in Maths and English (or equivalent); 
• be an effective communicator with both adults and young people; 
• have the ability to help plan and deliver a range of interventions; 
• be committed to high standards of attainment and behaviour; 
• be confident in the use of ICT to support learning; 
• be able to work effectively as part of a committed team; and 
• be committed to inclusion and equality of opportunity. 
 

This is a part time, term time role working Monday to Friday from 8.15am to 4.15pm, 35 hours per week (excluding a one-
hour unpaid lunch break), 39 weeks per annum. The FTE annual salary is £21,210 - £23,634, which equates to a pro rata 
annual salary of £17,739 - £19,767. 
 

The closing date for applications is 9am on Thursday 1st July 2021. Interviews will take place week commencing 5th July. 
 

Candidates are welcome to apply for a specific subject role, or to be considered for both roles. Please clearly record any 
preferences on your application form. 
 

Reigate School is committed to safeguarding and promoting the welfare of our children and the successful candidate will 
be required to undertake an enhanced DBS check. 
 

For more information and details of how to apply please visit:  https://www.eteach.com/job/intervention-tutor-1159273  
 

https://childrenshealthsurrey.nhs.uk/ChatHealth
https://www.thinkuknow.co.uk/
https://www.eteach.com/job/intervention-tutor-1159273


VACANCIES 

 
PROGRESS AND ACHIEVEMENT COACH – REIGATE SCHOOL 
 
 
Reigate School would like to appoint an enthusiastic, flexible and committed Progress and Achievement 
Coach to work as part of our team in our oversubscribed, Outstanding secondary school in Reigate, Surrey. 
The role would involve supporting an individual child, or when required, small groups of children, within the 
classroom. 
 
The successful candidate will: 
 
• have a Level 2 qualification in Maths and English (or equivalent); 
• be an effective communicator with both adults and young people; 
• has the ability to help plan and deliver a range of interventions; 
• be committed to high standards of attainment and behaviour; 
• be confident in the use of ICT to support learning; 
• be able to work effectively as part of a committed team; and 
• be committed to inclusion and equality of opportunity. 
 
This is a part time, term time role working Monday to Friday from 9am to 3pm, 25 hours per week (excluding breaks), 39 
weeks per annum. The FTE annual salary is £17,489 - £19,190, which equates to a pro rata annual salary of £10,448 - 
£11,464. 
 
The closing date for applications is 9am on Tuesday 29th June 2021. 
 
Reigate School is committed to safeguarding and promoting the welfare of our children and the successful candidate will 
be required to undertake an enhanced DBS check. 
 
For more information and details of how to apply please visit:  https://www.eteach.com/job/progress-and-achievement-
coach-1158616  
 

 
VACANCIES 

 
INCLUSIONS MANAGER – REIGATE SCHOOL 
 
Reigate School is looking to appoint an enthusiastic and motivated Inclusions Manager to join our 
outstanding, oversubscribed school in Reigate, Surrey. 
 
Reigate School has an outstanding team of staff working together to ensure our children have the 
opportunity to excel in all areas of the curriculum. Staff are supported by a Trust, Governing Body and Senior Leadership 
Team who all value the contribution made by every member of staff.  
 
The successful candidate will: 
 
• support the work of the school in raising the achievement and aspirations of vulnerable students; 
• supervise the Children’s Support Centre, working daily with vulnerable students and building relationships; 
• develop and implement long-term behaviour plans that will guide staff to support students to overcome barriers to learning; 
• assist the Deputy Headteacher/Associate Assistant Headteacher in working proactively with children who are at risk of 
permanent exclusion. 
 
This is a term time role working Monday to Friday from 8.30am – 4.30pm, 35 hours per week over 39 weeks per annum 
(with a one-hour unpaid lunch break). The full time equivalent annual salary is £24,240 - £26,866. The pro rata annual salary 
is £20,274 - £22,470. 
 
The closing date for applications is Thursday 1st July 2021 at 9am. Interviews will take place week commencing 5th July 
2021. 
 
Reigate School is committed to safeguarding and promoting the welfare of children and young people and expects all staff 
and volunteers to share this commitment. The successful candidate will have to meet the person specification and will require 
an enhanced DBS disclosure.  
 
For more information and details of how to apply please visit: https://www.eteach.com/job/inclusions-manager-1159530  
 
 

 
 

https://www.eteach.com/job/progress-and-achievement-coach-1158616
https://www.eteach.com/job/progress-and-achievement-coach-1158616
https://www.eteach.com/job/inclusions-manager-1159530


VACANCIES 

 
CLERK 
 

The Greensand Multi-Academy Trust is seeking to appoint a Clerk to support the Governing Body and 
Headteacher at Reigate School in Reigate, Surrey and at St John’s Primary School in Redhill, Surrey. 
 
The Clerk is central to the smooth running of the governing body: preparing agendas, taking and 
distributing minutes, offering administrative support, keeping records and giving procedural and legislative advice. The ideal 
candidate will have: 
 

• the ability to understand regulations and other statutory requirements relating to school governance; 

• the ability to steer decisions of the Governing Body to ensure compliance with legislation; 
• have excellent written and oral communication skills; 
• proven experience demonstrating the ability to work with others to build sound relationships with school staff and 
Governors; 
• excellent IT skills including the ability to set up and manage online meetings; 
• the ability to assimilate information from a number of sources and summarise succinctly; and 
• excellent stakeholder management skills. 
 

The Greensand Multi-Academy Trust, is a small group of local schools who have been working together since 2017. Our 
vision is to enrich the lives of every child in our Trust by enabling a culture of collaboration, support and challenge between 
our schools. We aim to ensure that every child is successful by making learning the focus of our work and putting the needs 
of our children at the heart of every decision we make. 
 

This is a part time term time role working 190 hours over 38 weeks per annum. The pattern of weekly work will be irregular 
and will include attendance at some meetings starting after 6.00pm. Apart from attendance at meetings, the role can be 
carried out from home, at times of the day to suit the post-holder (within agreed deadlines). 
 

The full time equivalent annual salary is £26,058 to £30,098 and the pro rata annual salary is £3,033 to £3,504 for the role 
at each individual school. 
 

We welcome applications from candidates interested in taking on the Clerk role at one or both schools. Please clearly state 
any preferences on your application form. 
 

The closing date for applications is Thursday 8th July 2021 at 9am. Interested candidates are warmly invited to contact 
Emma Salisbury at Reigate School if you would like to discuss the role in more depth.  
 

For more information and details of how to apply please visit: https://www.eteach.com/job/clerk-1161078  
 

 
VACANCIES 

 

CLASS TEACHER - HOLMESDALE COMMUNITY INFANT SCHOOL 
 

We wish to appoint an outstanding Teacher to join our dedicated and hardworking team in 
September 2021. This is a part time role working 3 days per week. 
 

The ideal candidate will have experience of teaching a class in KS1. 
 

We are looking for a highly motivated, energetic and enthusiastic practitioner with a passion to deliver exceptional education 
and childcare both in the classroom and in our outdoor spaces. The successful candidate will be imaginative and forward 
thinking, demonstrate dedication and commitment, ensuring we maintain high quality provision and good outcomes for all 
pupils. They will also be warm, nurturing and have a good sense of humour. 
 

We can offer you:  
 

• A lively, friendly working environment; 

• A team committed to supporting professional development; 
• Enthusiastic children who love coming to school and learn; 
• An experienced and supportive staff team; 
• Wide CPD opportunities and collaborative working; and 
• Opportunities to support a curriculum area. 
 

Closing Date: Tuesday 29th June at 9am.  
 

Please be advised an enhanced DBS check will be required. 
Holmesdale Community Infant School is committed to safeguarding and promoting the welfare of children and young people, 
and expects all staff and volunteers to demonstrably share this commitment. 
 

For more information and details of how to apply please visit: https://www.eteach.com/job/class-teacher-1159334  
 

 

https://www.eteach.com/job/clerk-1161078
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VACANCIES 

 
PE AND SPORTS COACH/LEADER – WRAY COMMON PRIMARY SCHOOL 
 

Wray Common Primary School is looking to recruit a motivated and enthusiastic part time 
PE & Sports Coach/Leader to commence in September 2021. We welcome applications 
from practitioners with the passion and ability to inspire our children. 
 

The role includes: 

• Coaching/teaching sporting activities across the school. This includes delivering a high quality PE and Sports curriculum, 

for example team games, gymnastics, athletics and dance; and 
 

• Taking on a sport leadership role, this includes planning, organising and monitoring a coordinated high quality PE and 
Sports curriculum that is progressive and reflective of the needs of children, and supports the aim of increasing participation 
in PE and school sport by all children at Wray Common. Having experience of leadership is not essential - a leadership 
mentor can be part of a personalised development programme. 
 

Wray Common is a community school providing outstanding learning opportunities for all our children. The school is a 
founding member of the Greensand Multi-Academy Trust, a small group of local schools who have been working together 
since 2017. Our vision is to enrich the lives of every child in our Trust by enabling a culture of collaboration, support and 
challenge between our schools. We aim to ensure that every child is successful by making learning the focus of our work 
and putting the needs of our children at the heart of every decision we make.  
 

Further information about the school can be found on the school website. Candidates are also warmly invited to contact       
Mr Lloyd Murphy, the Headteacher at Wray Common Primary School, to discuss the role in more depth. 
 

This is a part time role working 17 hours per week over 38.6 weeks per annum. For applicants interested in additional 
working hours, there is the potential to increase the weekly working hours to include teaching assistant and/or class cover 
work. A welcome package or relocation support may be applicable. 
 

The closing date for applications is 9am on Monday 5th July 2021, however please be advised applications will be considered 
upon receipt and we reserve the right to appoint someone sooner than this if we identify a suitable candidate. 
 

Interviews will take place on Thursday 8th July 2021. 
 

Wray Common Primary School is committed to safeguarding and promoting the welfare of our children and we expect all 
staff and volunteers to share this commitment. The successful candidate will be required to undertake an enhanced DBS 
check. 
 

For more information and details of how to apply please visit: https://www.eteach.com/job/pe--and--sports-coachleader-
1159835  

 

 
VACANCIES 

 
TEACHING ASSISTANT – WRAY COMMON PRIMARY SCHOOL 
 
We take pride in placing children at the heart of everything we do and celebrate the fact 
that our children are all different, special, valued and safe, while learning and 
succeeding.  We believe that all our children should experience outstanding learning 
opportunities that will encourage them to grow socially and personally.   
 
Our children are looking for a Teaching Assistant for 31.5 hours per week who will provide care and challenge of such quality 
that their current enjoyment and achievement at Wray Common School will be further enhanced. 
 
This vacancy is for anyone with the passion and ability to play a significant part in improving the lives of our children. 
   
This is a part time term time role working 31.5 hours per week, 38.6 weeks per annum (alternative hours will be considered). 
 The full time equivalent annual salary is £17,489 - £19,190, the pro rata annual salary is £13,029 - £14,297. 
 
The closing date for applications is Thursday 1st July 2021 at 9am.  Interviews will take place on Wednesday 7th July 2021. 
  
Wray Common Primary School has a commitment to safeguarding and promoting the welfare of children and young people 
and we expect all staff and volunteers to share this commitment. The post is subject to an Enhanced DBS check.  
 
 

For more information and details of how to apply please visit: https://www.eteach.com/job/teaching-assistant-1158748  
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VACANCIES 

 

TEACHER APPRENTICE – WRAY COMMON PRIMARY SCHOOL 

This position is suitable for anyone with the passion and ability to inspire our children and 
the interest in becoming a teacher. The role will involve taking on the responsibilities of a 
Learning Support Assistant while preparing for formal teacher training. The hope and 
expectation is, upon successful performance and progression, that you will take a position 
as a SCITT teacher trainee in 2022/23 and work with us as a teacher beyond that, upon achieving qualified teacher status. 
 
It is essential that you either have a degree, or be on track to complete a degree by Summer 2021, at level 2.2 or above. 
 
We offer: 
Highly motivated children with a thirst for learning; 
A friendly, supportive and passionate staff team; and 
Excellent opportunities for professional development. 
 
If you have: 
A passion for supporting children; 
An ability to use your initiative to enhance learning opportunities; 
A willingness to support the ethos and values of Wray Common; and 
A desire to make a difference and to have fun. 
 
The application closing date is 9am on Thursday 1st July 2021. Interviews will take place on Wednesday 7th July 2021. 
  
This is a term time role working 31.5 hours per week over 38.6 weeks per annum. The full time equivalent annual salary is 
£17,489 - £19,190. The pro rata annual salary is £13,029 - £14,297. 
 
We are committed to safeguarding and promoting the welfare of our children and the successful candidate will be required 
to undertake an enhanced DBS check. 
 

For more information and details of how to apply please visit: https://www.eteach.com/job/teacher-apprentice-1158753  

 

 
VACANCIES 

 
MFL SPECIALIST – WRAY COMMON PRIMARY SCHOOL 
 
Wray Common Primary School is looking to recruit a motivated and enthusiastic part time 
MFL Specialist working one day per week to commence in September 2021. We welcome 
applications from practitioners with the passion and capability to teach any modern foreign 
language with expertise. The candidate does not need to be a qualified teacher; 
applications will be considered against the essential and desirable requirements set out in the person specification. 
Unqualified teachers will be paid on the Unqualified Teacher Pay Scale and qualified teachers will be paid on the Qualified 
Teacher Main Pay Scale.  
 
Wray Common is a community school providing outstanding learning opportunities for all our children. The school is a 
founding member of the Greensand Multi-Academy Trust, a small group of local schools who have been working together 
since 2017. Our vision is to enrich the lives of every child in our Trust by enabling a culture of collaboration, support and 
challenge between our schools. We aim to ensure that every child is successful by making learning the focus of our work 
and putting the needs of our children at the heart of every decision we make.  
 
Further information about the school can be found on the school website. Candidates are also warmly invited to contact     
Mr Lloyd Murphy, the Headteacher at Wray Common Primary School, to discuss the role in more depth. 
 
The closing date for applications is 9am on Monday 5th July 2021, however please be advised applications will be considered 
upon receipt and we reserve the right to appoint someone sooner than this if we identify a suitable candidate. 
 
Interviews will take place on Thursday 8th July 2021. 
 
Wray Common Primary School is committed to safeguarding and promoting the welfare of our children and we expect all 
staff and volunteers to share this commitment. The successful candidate will be required to undertake an enhanced DBS 
check. 
 

For more information and details of how to apply please visit: https://www.eteach.com/job/mfl-specialist-1159633  

 

https://www.eteach.com/job/teacher-apprentice-1158753
https://www.eteach.com/job/mfl-specialist-1159633


 
VACANCIES 

 
 
TEACHING ASSISTANT – ST JOHN’S PRIMARY SCHOOL 
 
We are looking to appoint an enthusiastic, flexible and committed temporary Teaching 
Assistant to commence in September 2021. 
 
You will be supporting the learning of all children, including those with special 
educational needs, within mainstream classes. We are committed to all our children achieving their full potential across the 
expanding range of opportunities we offer them. We would like to recruit an individual who will contribute to this ethos and 
be proactive in moving our school forward. 
 
The successful candidate will: 

• have a good level of general educational qualifications 

• enjoy working with children and be able to show initiative both in class and group situations 
• have an interest in special educational needs 
• have an understanding of learning and be able to contribute to assessment and planning 
• have high expectations, together with caring attitude and flexibility 
• know how to provide the children with a safe and secure environment 
 
In addition you will: 
• have lots of energy and patience 
• demonstrate good communication skills 
• have a positive, hardworking attitude 
• be able to work effectively within a committed team of TAs and Teachers 
• be committed to inclusion and equality of opportunity 
• cover some lunch time duties 

 
We can offer: 

• confident, well-behaved children who are willing learners 

• an enthusiastic, dedicated and friendly staff team 
• knowledgeable and proactive Governors 
• positive and supportive parents 
 
Interested candidates are warmly invited to contact the school if you would like to discuss the role in more depth. 
 
This is a temporary position working 4 days per week (must include a Tuesday), from 8.45am - 3.15pm with a 30 minute 
unpaid lunch break, over 38.6 weeks per annum.  
 
The full time equivalent annual salary is £17,489- £19,190 and the pro rata annual salary is £9,927 - £10,893.  
Closing date for applications is Friday 2nd July at 9am. 
 
The successful applicant will be required to undertake a DBS check at an enhanced level. This school is committed to 
safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this 
commitment 
 

For more information and details of how to apply please visit: https://www.eteach.com/job/teaching-assistant-1159932  
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